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IMPLEMENTED ACTIVITIES

= Training for stakeholders based on the QUANTUM curriculum
= Desk analysis of the current policy scenario to better finetune the QN to be launched

= Mapping of stakeholders’ competences with regard to QA but not only

= Mapping and shared analysis of the ICT tools relevant to assess the impact of training courses with
regard to employability

= Sharing of current tools in use in the involved VET centres

» Which info are asked to past students? How often and when after the end of the training?

=  Group work to build a common monitoring & assessment tool for indicators 5 and 6
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Positive reaction to the call to action by the stakeholders

Persistent commitment to be part of the QN and keep working with the group

Willingness to open access to procedures and tools, including to direct competitors (VET
providers)

Capacity to produce a common tool and official presentation at regional level

Involvement of public authorities

» Regione Umbria, ARPAL, Regional Chamber of Commerce (not PA, but institutional body)

Piloting (on a voluntary basis) of the common monitoring tool completed by at least | | VET
providers,




PRELIMINARY RESULTS OF THE PILOTING

I | VET providers providing feedback on the Common monitoring tool
|0 out of || in favour of adopting it at regional level

Main innovative elements:

= Attention to discrimination happening in the labour market (in Sections | & 3)

= Exploring the relevance and use of the acquired competences in the current position (Section 2, in
coherence with EQAVET Indicator n°6)

Areas of improvement:

= More flexibility in the questions related to the positioning of the company in the labour market and
the more relevant competences (2 out of I 1)



PLANS FORTHE FUTURE

= Further push the informal QN in order to be integrated into existing Regional policies (e.g.
Osservatorio Regionale del Mercato del Lavoro)

= Official presentation of the results of the piloting of the common tool on May |7t (in presence event)
" |mplementation of the common tool at regional level, embedded in the ESF management?

= Planning and implemention of Peer Reviews among members of the QN, given the interest
demonstrated by



THANKYOU FORYOUR ATTENTION

= Web-site of the project: https://lwww.quality-networks.eu/

= Contacts: Chiara Palazzetti | Sylvia Liuti

= The project QUANTUM — QUAIity Networks: fine-TUning Monitoring systems for better performances in VET (project
number: 2020-1-SK01-KA202-078249) is realized within the Erasmus+ programme of the European Commission during
the December 2020 — November 2022.
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